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Welcome to the last Mentoring for Change newsletter of the 1900s!.

In this issue:

» Ecopsychology
* Green and Away

» The 4 Stage Mentoring Model - the big picture!

| wish you Seasons Greetings and the kind of
2000 you have have dreamed of.
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If you know of anyone else
who might like to receive
this newsletter, please
forward a copy to them - |

am always looking for new
subscribers

Ecopsycholoqgy

One way of looking at personal and professional
development is as a process in which our sense of our
identity - that part of our experience which we consider to
be a part of us rather than “out there” - expands. This
process is described in Ken Wilber's excellent book “A
Brief History of Everything”. For example, as a young
baby | first realise that | have a physical body (that these
things that | have seen waving around in front of my face
are actually parts of me!); then that | am also an emotional
being (as | realise that that my feelings are not other than
me but are a part of me); and then that | am a rational,
conceptual being.

At this point there is a shift: what now becomes important
to me now is who | am as a social being and how I fit with
my roles, my group, my country, my people. My identity
and my sense of who | am are now formed not just by my
sense of myself but also by my relationships with my

group.

The next shift in identification is to a global or world
centred stance. At this stage | want to know what is right
and fair, not just for me and my people, but for all
peoples. It is one more step from here to experiencing
my central identity, not just with all human beings, but
with all living things. This is the domain of
Ecopsychology.

Ecopsychology is thus an integration of psychology and

ecology: indeed it says that we have a problem if we
artificially separate the two. We cannot be psychologically
healthy without being surrounded by a healthy
environment and having a healthy relationship with that
environment.

This is important from a mentoring perspective because it
implies that we need to work not just with the individual
but with the systems of which they are a part. This is an
idea which will be familiar to family therapists who work
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“Where am
| going?”

What is the
mentee seeking
to achieve? What
is important
for the mentee
at the moment?
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“How will |
get there?”

How is
the mentee
organising them-
selves? What
actions are
they taking?
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How free is
the mentee?
What needs to

happen for

them to be
free enough?

“Who am [?”

with the family system as a whole. In Ecopsychology the
principle is extended much further to include the wider
social, technological, political and environmental systems
of which we are a part.

This may all seem rather abstract but there is one very
concrete example with which | am involved - Green and
Away.

Green and Away

An impressive example of Ecopsychology in action is
Green and Away and its unique conference centre.
Originally established to provide inspiring events for
organisations that campaign for social and environmental
change, Green and Away is now expanding its activities
to work with other organisations as well.

The conference centre is built around a traditional village
green where all activities take place, and is designed to
provide a very definite atmosphere of close community.
What organisations are finding is that this very special
sense of community can enable a quality of decision
making and team building not possible elsewhere.

So, if you want to run an event with a difference in 2000
you might want to book the Green and Away outdoor
conference site in the Gloucestershire countryside.
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What results
are the
mentee

attracting? Are
they creating
their vision?

Attract-

ing “Am |

getting
there?”

challenging

Purpose built and operating from May to early
September, it offers organisations the opportunity to
experience themselves in a different and profound way. It
would particularly suite organisations whose corporate
purpose or mission involves having a positive impact on
the wider social and environmental systems of which they
are a part. For further information visit the web site at
http://www.greenandaway.freeserve.co.uk or contact
Peter Lang on 01531 670298.

The 4 Stage Model - The Big Picture!

When | originally presented the 4 Stage Mentoring Model
in the first issue of this newsletter, the electronic version
was published as an email letter which meant that |
couldn't have any pictures or diagrams. Now at last you
can see the model as it was meant to appear! (see top of

page).

This newsletter is free. Please copy it to others who
might enjoy it. If you would prefer not to receive it, let
me know and | will remove your name from the mailing
list. If you would like to be added to the mailing list,
send an email to subscribe@mikethementor.co.uk .
Previous issues of the newsletter are available at
http://www.mikethementor.co.uk
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